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Presentation purpose

Aintro to Office of Equity & Economic InclusioNes#® ~ = - "

ASocialize LOC members on SD@dsportation
Equity Framework (TEF)

AShare the new TEF external monitoring tool a
AAnswer questions
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Office of Equity & Economic Inclusion (OEEI)
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Title VI

PARTNERSHIP

Race and Social Justice Change Team
Employee Resource Groups
Transportation Equity Workgroup

Transportation Equity Implementation
Intradepartmental Team
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EQUITY IS EVERYONE'S WORK

RACE AND
SOCIAL JUSTICE
EQUITY ORDINANCE

TRANSPORTATION

Focus of today

TRANSPORTATION EQUITY RACIAL EQUITY TOOLKITS,
FRAMEWORK AND TRAININGS

WORKGROUP Internal & External
Internal & External Community

Community '

EQUAL EMPLOYMENT OPPORTUNITY, TITLE VI,
WOMEN MINORITY BUSINESS ENTERPRISE
Internal & External Community

COMPLIANCE
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Transportation Equity Program
SDOT Office of Equity & Economic Inclus{@tEl)

What:

Providedepartment anditywidestrategic advisemensupport and guidance
onalignment and implementation®DOT's TEF

Core Programming:
ATransportation Equity Workgroup (TEW)
ASDOT Transportation Equity Framework (TEF)
ATracking and monitoring progress of TEF
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Transportation Equity Workgroup (TEW)

A8 members with lived experience / expertise
with vulnerable communities and ”
communities of color

AConnected with local Seattténg County
organizations

ACodeveloped SDOT's TEF

ACharge:
ACommunity stewards of the TEF

AProvide SDOT with equity policy and
strategic advisement guidance
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Transportation Equity Framework (TEF)

‘ower B

A A roadmap for decisianakers, employees,
stakeholders, partners, and the greater
community to collaboratively create an
equitable transportation system

Transportation Equity Framework

The Transportation Equity Framework (TEF),
Implementation Plan includes over 200 tactics
that advance the TEF values and strategies. The
plan spans from 2022 to 2028, and tactics are
labeled with categories. SDOT acknowledges
that the TEF and its implementation planis a
living dynamic document that will be adjusted,
monitored, and updated regularly.

A Document with 2 parts: Framework &
Implementation Plan

Click on the tabs above to learn more about the
TEF values and its corresponding tactics! We
encourage folks to use the filter feature to view
specific strategies and categories you're most
interested in.

A Codeveloped with community members in
the TEW from 2019 to 2022
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++ A Includes 10 TEF values and over 220 tactic
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A Implementation timeline: 2022 to 2028

Public Resources on TEF & Public Dashboard:
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https://www.seattle.gov/transportation/projects-and-programs/programs/transportation-equity-program/equity-workgroup
https://www.seattle.gov/transportation/projects-and-programs/programs/transportation-equity-program/equity-workgroup

Understanding the TEF

TRANSPORTATION EQUITY STRATEGIES
2 Fundamental Equity Strategy Elements
8 Equity Strategy Drivers

Land Use,
Housing and
Displacement

Transportation Economic
Justice Development

.’4.
Community Engagement

COVID-19 -
Intersection with
Public Health &
Transportation

Decision-Making,
Transparency
and Accountability

Infrastructure,
Planning and Transit Access
Maintenance

Mobility &
Transportation
Options

10 TEF values

Decision-
Making,
Transparency &

Community

Introduction COVID-19

Engagement

Accountability

Infrastructure, Planning and Maintenance

Economic
Development

Infrastructure, Land Use,
Planning and
Maintenance

Mobility and

Displacement Options

We believe solutions to infrastructure, planning and maintenance should be driven by quantitative and qualitative data that has been
collected equitably, and solutions should come from public and private sector dialogue.

Strategy

Community-centered Public Space
COVID-19 Services
Data Transparency
Engagement
@® Equitable Infrastructure —
Participatory Budgeting
Reducing Air Pollution
Short/Mid/Long-Term Challenges

Housing and Transportation

Transportation

Transit Access .
Justice

\\

Tactic  Description Tactic Category Implementation Start
~
maintenance needs of existing assets in high-
risk displacement and BIPOC populated
neighborhoods.
19.4 Focus maintenance resources in communities Policy 2024 Q1
and neighborhoods currently underserved by
government that have significant
maintenance needs; use findings from the
racial equity assessment.
19.5 Identify, pursue and implement new Policy 2022 Q1
progressive funding policies that are
equitable and includes values to address
income inequality.
19.6 Prioritize person-throughput as metric rather Data 2023 Q1

than vehicle throughput.
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TEF Implementation

A SDOQOT is in the third year of TEF implementation
ATimeline: 2022 to 2028
A118 TEF tactics underway

A Over 200+ TEF tactics integrated into employee
workplans and E3 goals

A Multi-divisional effort
A Transportation Equity Implementation
Intradepartmental Team (TIBIT)

A 2024 highlights of institutionalizing TEF
A Seattle Transportation Plan (STP)
A Transportation Levy Proposal
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