
9.15 MILITARY PERSONNEL AND PROMOTIONAL EXAMS 

Definitions: The following definitions apply solely to Rule 9.15. 

"Accommodated employee" means an employee who missed a scheduled examination because he or 

she was on active military service on the scheduled examination date or for more than 30 consecutive 
days during the preparation period and requested the accommodation within 30days of returning to 
City service. 

"Current register" means the register created from the most recent promotional examination. 

"Preparation period" means the time starting with the publication of the final examination 
bibliography and ending with the scheduled examination. 

"Previous register" means the register created from the promotional examination that the employee 
missed because of active military service. 

"Regular employee" means a person appointed from a register who has satisfactorily completed a one 

( l) year period of probationary employment.

"Scheduled examination" means an examination administered to create a register for a given position.

"Updated register" means the previous register that was adjusted to include the accommodated

employee as though he or she did not miss the examination due to active military service.

Application of this Rule 

The provisions of this Rule apply to a regular employee who was unable to take a scheduled 
examination because he or she was on active military service 

A. on the scheduled examination date; or

B. for more than 30 consecutive days during the preparation period.

The Department's Chief has final appointing authority on promotional decisions. 

Examination Accommodation 

Any regular employee may request accommodation ifhe or she was on active military service on the 
date of the scheduled examination or for more than thirty (30) consecutive days during the preparation 
period. The accommodation request must be made within thirty (30) days of returning to City service. 
The Commission will provide the following accommodations. 

A. The accommodated employee shall take the earliest scheduled examination unless he or she
missed thirty (30) consecutive days of the scheduled examination's preparation period due to
active military service. In such case, the accommodated employee can choose to

1. take the earliest scheduled examination; or
2. take the following scheduled examination.
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