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Rose, Mark
The Ordinance says that the notice of deactivation shall include “a written statement of … The app-based worker’s right to challenge such deactivation under this Chapter 8.40“ and gives the ordinance a descriptive title in 8.40.010.��In the context of a written PSST policies, the ordinance, SMC 14.16.045.C requires that employers written policy include notice of “The employee's right to paid sick and paid safe time under this Chapter 14.16” and we’ve generally interpreted that to mean that the policy needs to make reference to the law itself.


