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	undefined_4: 
	Day: 
	Month: 
	Year: 
	NAME OF WORKER: 
	NAME OF HIRING ENTITY: 
	HIRING ENTITY PHONE OR EMAIL: 
	HIRING ENTITY ADDRESS: 
	Hourly Rate: 
	You will be paid on: 
	Overtime Eligible: NO
	Tip Policy Information Attached: Off
	Allowed to Take Break: Off
	Required to Return to Work: Off
	You will note receive a break: Off
	Additional Pay for Missing Break: 
	paid an extra 10 minutes pay or: 
	You will note receive an unpaid meal period: Off
	Must return to work from an unpaid meal period when called: Off
	You will sometimes miss your meal period: Off
	extra 30 minutes of pay for missing meal period: 
	You will always miss your meal period: Off
	extra 30 min of pay for every 5 hours worked: 


