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SMC 14.28 Voluntary Healthcare Expenditure (EXP) Waiver — 2023

OTa dopma MOKeT ObITb NPeAoCTaBNEHA COTPYAHMKY, KOTOPbLIV OTKAOHUA Npea/ioxKeHne paboToaaTens NoKpbITh
eXXemecsavHble MeAMUMHCKME PAacXo/ibl, KOTOPOE ABNAETCA 06A3aTe/IbHbIM B COOTBETCTBMM C MOIOKEHWNEM NPO
pacwupeHne 4OCTyNa K MeguUMHCKOMY 0BCAYKMBAHMIO AN COTPYAHUKOB OTeNel, To ecTb pasgenom 14.28
Seattle Municipal Code (SMC). CoTpyaHM1KMK, Kenatolwme 0TKa3aTbCs, A0/KHbI BHUMATEIbHO NPOYUTATb 3Ty
dopmy, 4ToObI ONPeseNnTb, UMEIOT I OHM NPABO Ha OTKa3.

PaboTozaTtenu n COTPYAHUKK, Y KOTOPbIX eCTb Bonpockl 06 aToin dopme, moryT obpaTutees B Office of Labor
Standards (OLS, YnpasneHue no BONpocam TPyA0BbIX CTaHAapToB) No Homepy 206-256-5297 namn nocetuTb Beb-
cant OLS http://www.seattle.gov/laborstandards/ordinances/hotel-employee-protections.

Yacmos A. MHOOPMALIMA /1718 PAGOTOAATE/IEN

lpexcde yem nepedame chopmy compyOHUKY, pabomodamersu O0AXHHbI NPOCMOMPemMs U 3aN0AHUMb HYHCHbIE NOSIA.

YT106bI popma bblna AencTBUTENbHON, HEOBXOAMMO COOTBETCTBME BCem TpeboBaHMaMm SMC 14.28 1 Seattle
Human Rights Rule 190-250. OHuM BKAtOYAKOT, NOMUMO MPOYEro:

o CoTpyAHWMKa Henb3A 3aCTaBUTb NOANMCATb OTKas.

o Pa6OTO,D,aT8fIb HE MOXET npegaiaratb COTPYAHUKY NOANMNCATb OTKA3 UAM NOAPa3yMeBaTb 00653aTeNbHOCTb 3TOrO.
o Bce nona CbOprI OTKa3a AO0/1XKHbl ObITb 3aM0/HEHbI.

o (DOpMa OTKa3a He MOXKeT ObITb M3MEHeHa Kaknm-1nbo o6pa301v\.

®  3Ta dopma A0/KHa BbITb NPenoCTaBAeHa COTPYAHMKY Ha €r0 OCHOBHOM si3blke. ITa Gopma A0CTYyMHa Ha
Apyrux asbikax Ha Beb-caite Office of Labor Standards.

MnaH pa6OTO,£I,aTe}'Iﬂ MO MNOKPbITUIO MeEANLIMHCKNX PACXOA0B ANA:
®. WN. O. cotpyaHuKa (Mmsa n damuans):

Ha/ | Bug pacxomos ExxemecayHan
HeT CyMMma

MnaTexn B paMKax MeMLUMHCKOrO CTPaxoBaHMA, MOKPbIBaeMoro pabotoaartenem

Mnatexu Ha cbeperaTenbHbI MeAULMHCKUI cHeT

MnaTex)u Ha cHeT NOKPbLITUA MEAMLMHCKMX PacX0408

MnaTexu Ha rMbKMIA cueT pacxoaos

Opyroe (yTo4yHuTe):

ObbluHble BbINAATHI 40X0Aa

KoHTaKTHble JaHHble paboToaatens 418 COTPYAHUKOB, Y KOTOPbIX €CTb BOMPOChI, CBA3AHHbIE C MEAULIMHCKUMM
pacxoaamm

PaboTtoaatenb

Aapec paboTtogaTensa

KoHTaKTHOe 1L paboToaaTtens

KOHTaKTHbI HoMep TenedoHa U
aZipec 3/1. MoYThl

CrpaHuua 1m3 3
Y paboTogatens u coTpyaHUKa J0MKHA ObITb KONKUA 3TOFO AOKYMEHTa.
Bepcumsa: 10/01/2022
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Yacme 6. UHOOPMALWA /1A COTPYIHNKOB O6 X NPABAX

CompyOHUKU Q01X HbI BHUMAMEIbHO NPOYUMAMb 3MO.

Nmsa n dbammnuns coTpyaHuKa:

B cooTBeTCcTBMM C 3aKOHamm CnaTaa paboToaaTeNb AOKEH EXKEMECAYHO OMNAYMBaTb MEAMUMHCKME Pacxoabl B
Ballly NO/b3Y WAK OT BaLLEro MMEHMW.

MoKpPbITME MEAMUMHCKUX PACXOA0B — 3TO AeHEXHas CYMMa, BbiNiaynBaemas Balmnm pabotogaTenem 3a
npefocTaBaeHne Bam A0CTyNa K MEAMUMHCKMM ycayram. Hanpumep, Bal paboToaatesib MOMKET:

®  OCYLIEeCTBAATb NAaTEXM, YTODbI BKAOYMTb BAC B MPOrpaMmmy MeAMLMHCKOTO CTpaxoBaHus;
®  OCYWeCTBAATb NAaTeXM Ha cobeperaTenbHbli MEAUUMHCKMI CHET MM HA CYET NMOKPLITUA MeANUMHCKMX PAacXo0B 3a Bac;
®  OCyLWecTBAATb 06bIYHbIE BbINIAThI A0XOAA.

Baw paboToaaTtenb MOXKeET BbIOPaTb OAMH UM HECKONIBKO CNOCOBOB BbINONHEHWA CBOUX FOPUANYECKMUX
06a3atenbcTs. Cymma, KOTOpYHO NAaTUT paboToaaTenb, 3aBUCKUT OT pa3mepa Ballel ceMbu. TeKyLIMe CYMMbI
yKa3aHbl Ha caiTe OLS.

Mpu onpeaeneHHbix 06CTOATENLCTBAX CYUTAETCA, YTO paboToaaTesb YA0BAETBOPKUA TpeboBaHMA No onaaTte
MEeAMLMHCKMX PAaCX008, AaXe eC/IM OH HEe OCYLLECTB/IAN HUKaKMX NAaTeKen B Bally NO/b3y UM OT BaLLEro MMeHU.
[na 3T0ro A0/MKHbI COBA0AATLCA TaKME YCI0BUA:

1. MNnax paboToaatensa no onnaTe PacxoAoB NMOSHOCTLIO MOKPbIBAET CYMMY, MPUYMTAIOLLYIOCS BaM.
2. TlnaH He npeaycmaTpuBaeT 0b6A3aTeNbHbIX NAaTeXeN ¢ Ballen CTOpoHbl Ha cymmy 6osee 103,60
nonn. CLUA B mecau, (2023 r.) 4na nony4yeHns AocTyna K NOKPbITUIO MEANLMHCKUX Pacxoa0B

(Hanpumep, CTPaxoBbIM B3HOCAM MO MeAMLIMHCKOMY CTPaxoBaHMO, CMOHCUPYEMOMY
paboTogatenem).
3. Bbl 406POBOBLHO OTKA3bIBAaETECH OT BCETO WM/M YacTu NaaHa paboTtoaaTena no onnate.
4. Bbl nognucbiBaeTe 3TOT 40HPOBO/bHbIN OTKas.

B Kakom cnydae 3To NpomcxoamT? Kak Npasu/io, 3TO NPOMCXOAMT, eciu Ball paboToaatens naaHupyert
BbINOAHATL CBOM 00683aTENbCTBA, BHOCA NAATEXKM A1 BKAOYEHWUA BAC B NPOrpaMmmy MeanLMHCKOro
CTPaxoBaHus.

Ecan Bbl OTKa3biBaeTECh OT KaKoro-1nbo UM Bcex cnocobos onnatuTb pacxoabl, BbI6paHHbIX BaWnm
pa6OTOLI,aTe}'IEM, pa60T0/J,aTenb MOXET I'IOTpe6OBaTb, YTObbI Bbl OTKA3a/IMCb OT CBOETO npasa Ha NOKpbITHE
TaKMNX pacxXoaos, noAnncaB 3TOT OTKa3.

Ecau Bbl nognucbiBaeTe 3Ty GOpPMYy, Bbl coobLiaeTe paboToAaTe o, YTO OH MOMKET NPEKPaTUTb OCYLLECTBAATb
0b6a3aTesIbHyt0 ONAaTy MeAMLUMHCKMX Pacxo40B B Bally MOb3y UM OT Ballero meHun. OTKas AenCTBUTeNEH TONbKO
B TeYeHMe oHOoro roga. PaboToaaTenb A0MKEH NONYYaTb 0OHOBAEHHYIO GOPMY KasKbli rod, KOraa Bbl XoTuTE
0TKa3aTbCA OT CBOMX NPas..

Bbl Tak»Ke MoXKeTe aHHYIMPOBaTh (OTMEHWTL) 406POBO/IbHbIN OTKA3 B TeYeHue Ntoboro Nepmnoaa exxeroaHoro
OTKpbITOro Habopa naun B CBA3N C COHLITUEM, KOTOPOE AAET BaM MPaBO Ha MeAWLMHCKOe CTpaxoBaHWe OT 3Toro
paboToaaTens. 3asBKa O TaKOM aHHY/IMPOBaHUK AO/XKHa BbITb NOAaHa B MMCbMeHHOM dopme. Mpumep
bGOPMYNNPOBKM, KOTOPbIM Bbl MOXKETE MCMNOJb30BaTb, eCTb Ha Beb-calTe OLS.

Ecnv Bbl HE cTaBMTe noanmuch, HO NPOAO/MKAETE OTKAa3bIBATbCA (4AaCTUYHO MM NOAHOCTBIO) OT MOKPbLITUSA
pPacxoA0B Ha 34paBoOXpaHeHue, pabotogatenb He 06A3aH Onia4ynBaTh MEAULIMHCKME Pacxoabl 3a Bac. ECan Bbl
HE ctaBuTe noanuncb 1 HE npoaonkaeTe 0TKa3biBaTbCA (YaCTUYHO MM MOAHOCTbIO) OT MOKPbLITUA PACcXOA0B Ha
34paBooxpaHeHue, sal pabotogatesb 0643aH onaunBaTh PAcXoAbl Ha 34paBOOXPaHeHMe 3a Bac.

CrpaHuua 2 n3 3
Y paboTogatens u coTpyaHUKa J0MKHA ObITb KONKUA 3TOFO AOKYMEHTa.
Bepcumsa: 10/01/2022
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/106POBO/1bHbIN OTKA3 COTPY/IHUKA

Hodnuwume, MOsibKO eCs1u 8bl XOmume OmkKasamecCA oim ceoux npas.

Mma n dammana coTpyaHuKa:

3HasA 06 OTBETCTBEHHOCTM 33 NPEeaoCTaBAeHNe 3aBeL0MO /IOXKHbIX CBEAEHMI B COOTBETCTBUM C 3aKOHAMM LWiTaTa
BalMHITOH, CBOEM NOANMUCHIO HUMKE A NOATBEPIKAAI0, UTO TU YTBEPHKAEHNA NPaBAMBbI:

e f NoHUMato NPMBEAEHHYIO Bbile MHOOPMALIMIO O MOMX NPaBax, NPeayCMOTPEHHbIX 33KOHOM.

®  f 0TKa3bIBalOCh (4aCTMYHO MM MNONHOCTLIO) OT MOKPLITUA MEAMLIMHCKMX PAacXoa08, BblBpaHHOro A8 MeHs
paboTodaTenem m yKasaHHOro B 4acTu A 3To Gopmbl.

®  fx0o4y OTKa3aTbCA OT CBOErO Npasa Ha NOKPbITYE MEeAMLIMHCKMX PacX00B CO CTOPOHbI 3TOro paboToaaTens.

® A MoHMMalo, YTO 3TOT OTKa3 AENCTBYET B TEYEHME OAHOIO roaa.

®  f MOHMMalo, YTO MOTY OTMEHUTb OTKa3, NMOAaB 3aABKy B MMCbMEHHON dopme.

®  EC/NM Y MeHs ecTb BOMPOChI, § MOTY CBA3ATbCA C KOHTAKTHbIM IMLIOM paboToaTtens, yKasaHHbIM B YacTu A aToi dopmbl.

®. N. O. coTpyaHmnKa

Moanuck

[aTa MecToHaxoxaeHune
(ropog, wtaT)

CrpaHuua 3m3 3
Y paboTogatens u coTpyaHUKa J0MKHA ObITb KONKUA 3TOFO AOKYMEHTa.
Bepcumsa: 10/01/2022
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