2024

City of Seattle &7 #EE
(#HA SPOG* FBFI{RFEMET)

Big: HRHEIAMRE, MREZRNE-REATTEANABHNE—EHEER, BRERENBHNE—XFIR. &
REEEIE E R AN IKEME—ETFANANNE—EEEERMIE. MREAELBRZEFMGBTIE, BORBEREET

BRE—XFBEER.

HARBUERRA: FEAREENEASEZNEBIEEMHE. ERETEENTFLIEZEEREN TR, &R
B ENTFR. #7%, UREEAHEEEREASRARBERZEMESERBERRNEMTL. Kb 26 ZHRF T
BERKR. MREEMTZHREAN, BERGIRBUCHENEAERIER City of Seattle 5HE/Z1R.

BIR: EOEETRE 30 RNRR. BERESEL AL 30 XMER, EHEIRRFRAEARIMRE. GHFRHR

F%1% TB5% A& Delta Dental of Washington 5121,

F#: BRI LLEE Delta Dental of Washington ¢ Dental
Health Services. FRIFTEIGIEATEEIRNTREAR
#{RpE. REH City of Seattle £3E&IE.

H{Ah: AHiEEFRSRFEEE (Vision Service Plan,
VSP) i21#t#7 151#l. City of Seattle £3EX (T1RIEHE,
TAEFEERNRBIRHRIE. RESSEEEITX
RFBIGE,

BepE. mATLURIZE Kaiser Permanente Standard
Plan. Kaiser Permanente Deductible Plan. Aetna
Preventive Plan 5 Aetna Traditional Plan. &{#zt2|
HWERERWNT:

BT HANREBHEK
e BYRE
EB/REAEMTFLNES
Aetna Preventive 121.78 =&
Aetna Traditional 108.58 =%
Kaiser 86.18 =&
Permanente
Standard
Kaiser 63.88 =&
Permanente
Deductible

BEZHIRF (Flexible Spending Accounts, FSA): 7K
iEi& Navia Benefits Solution $2{ Health Care #1 Day

Care FSA. Health Care FSA s {afE BMATE &M
AIRHFNERE. FRMIRFEM. Day Care FSA 25T &

B 1I3EUTHZHREF &, BERRB/REBEHEHIEER
HHREFEREMBEIEER.

R A L % Health Care FSA 7£ 2024 FiR42H K 120 =
JT. B 3,050 ETHIEEE, ABIEFTEIERE 5,000 =T
HZEE . MRGEREZESMZETEINHEEESM, IEFE
EBEAHRBURPEERRR.

BRI U 2024 5HEIFE AR {FERARY 610 =T Health FSA
EoiEwEg 2025 FrEIFEE, REGHEEZRFHRKEEE
5120 =7,

REAFEFEMREE: Seattle 2513 & (Seattle Police Officer’s
Guild) 12 RERFRFEIRME. BBES R, FHIRHFEE
(206) 767-1150.

EXEREMASELRRE: SRIURMES$EE—
B—EFEREHASHRE (BEBAN 1.5 F) 8
MREAEEEHASMERE (50,000 £5T)  KHAGHEE

EXEREHASRZERD 40%.

HrEEETHASRME: MRGEETEKREREHHAS
RbE, BAIABD. BEE/REFEMTLEEWHRE

ASRE. BRESHRESASKREESEREBFVAD
M. SRR AE/REBE#ENREREEECEENRE

B 100%, E&E&T 818 500,00 £5x. BAIUAEFLEE

2,000 %7t 5,000 £tk 10,000 TR .

BEINE TR R

{RB& (Accidental Death & Dismemberment Insurance,
AD&D): BRI AB2HEFMRAREE AD&D K. 1&
P& FATE 25,000 £TH 500,000 ETAF.

* EIEEEE SPOG stEIRY Seattle EE1#E (Seattle
Police Officers Guild) & & Seattle EREIBHEE
B (Seattle Police Management Association,
SPMA). SPMA & 8 —FBREHEFNR R T #
RETHERTL




RIKEF
Cﬁh Seattle

Washington State Department of Retirement Systems: ) Human Resources
B 2B\ Washington State Department of Retirement
Systems. BRIEFTEIFEM, 58448 Washington State 2 1 47

’ ArHAT: 2023 F£12 520 H
Department of Retirement Systems. 7] LUEIB AT HY & #
BREEERERE (RT3 ARKHREEZES.

BEREEMAERE: SUBESmATR 457 IELEHHE
atEl. BRILLGEB T EMBREIARNER. AEREET
S, HRBANKRERE. SHNITERFHK 10X

TT. AIBERERESRMER. ATAERENHRRER
TR&EE.
TR/ ERHEIFN4EF

BT #8175 % (Employee Assistance Program,

EAP): 4E&IR EAP AEMIGHIZKER B IREE /T FsE
HRFS. MBH. B8, REMABBGZEABEES
REZEY. BUREXESESHITRESM;R, B
—INBF,

Xil: AFHTER, EERBNESRALUEREME
GEERLE. EERBNESAEREM MyTrips BT
BENEREA SN AMEIE, SEITERERE. HEMGH
BREH A F.

BERER: BERREHEHNEEERHEE, LIERE
MR EMGER RPBEEE. GULERATHER
§T, TEEV—%F, EBHONERIFEEMED, 78
EIREM.

EEMBBA: AmE 12 XKEEBRAK 2 REAEBH. £
ARdtieE, R ABERHMAE A BRER.

KiR: BARBESEFRETHRHERBRER. KEX
HEUAR RN TIEFER—GMER T E/4 12 XB T
29 FF1AEEF 30 R1F. REBILIEFER, SFERERNK
EBREFE A E T —5F.

iR RRKEELENRERE. 2REISETERS
96 /INEHER. A LUIEARERBRBREAT—FER;
FEiamiga LR,

HBR: AmRREUTHEHFNETRBRNR: FHe2
R, PR, REMEER. ZHAKER. BESEHR.
EEEBR. BEBER. BEHEERMBERE.

PR bR ERARSN, B TIRERFEIBATEFE Washington
k- Eal- s R




