Disciplinary Process — Proposed Discipline Overview Map
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* This map shows what happens after a full
administrative investigation by the Office of
Police Accountability is certified complete. A
Loudermill hearing is named after a Supreme
Court case where public sector employees
are granted the opportunity of a hearing
before discipline is rendered.
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* Office of Inspector General (OIG) provides

Labor & active oversight of OPA processes. In certain
Employee instances OIG will perform disciplinary process
steps in lieu of OPA.
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