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OVERVIEW AND INITIAL ISSUES IDENTIFICATION
CITYWiDE POSITION LiST & POSITION MODIFICATIONS

Staff: Kieu-Anth King
Date: 07 November 2008

Budget Tab: #131

CITYWIDE POSITION LIST

Council adopts a Citywide Position List in the first quarter of each ycar. The Position List is
organized by department, identifics the number of regular positions by title and shows whether the
positions are part-time or full-time. It includes: a) items in the Position List from the prior year, b)
administrative reclassifications approved by the Personnel Director, also in the prior year, ¢)
positions created via legislation during the prior year, including grant and supplemental ordinances,
d) changes included in the Position Modification List included with the Proposed Budget and ¢)
Council changes to positions included in green sheets. Council approves positions by count, though
position data is also presented by Full-Time-Equivalent (FTE), for informational purposes only.
Council will review the January 1, 2009, Citywide Position List sometime during the first quarter of
2009.

POSITION MODIFICATIONS IN THE PROPOSED BUDGET

The Mayor’s 2009-2010 Proposed Budget includes a summary list of position medifications by
budget year, department, title (classification) and position status (full or part-time). The Position
Modification List begins on page 669 of the Proposed Budget and inciudes: 1) abrogations
(deletions), i1} additions, iii) reclassifications, iv) inter-departmental transfers and v) status changes
(from part to full-time). The list does not include Temporary (TES) or Intermittent positions. In the
Budget Adoption Ordinance, Council adopts this list of position modifications, plus changes to
positions included in all approved green sheets. Council does not adopt a complete list of
departmental positions with the budget.

The tables on the following pages highlight some of the key changes in the proposed number of
regular positions, both citywide and at the department level. Except for figures from the Position
Maodification Report, all position totals arc approximate. Note that there are more positions than
ITT, because part-time positions arc included in the position count, but don’t equal a full FTE. For
example, two part-time positions might equal only 1.00 FTE.

POSITIONS IN THE 2009-2010 PROPOSED BUDGET — SUMMARY

Council authorized 10,824 positions in the 2007 Adopted Budget and 11,108 in the 2008 Adopted
Budget. Since January 1, 2008, Council has added a net total of 40 positions by ordinance. The
2009-2010 Proposed Budget calls for a net addition of 82 positions in 2009 and an additional eight
(net) positions in 2010. These increases, if approved by Council, will bring the Citywide position
total to approximately 11,230 in 2009 and 11,238 in 2010,
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CITYWIDE POSITION LIST & POSITION MODIFICATIONS
2009-2010 ProPOSED BUDGET

Chart 1 below illustrates the annual change n the number of regular positions between the 2002
Adopted and the 2009-2010 Proposed Budgets. The 2010 Proposed Budget includes 889 more
positions than during the most recent economic downturn in 2003-2005. This increase, though
large, includes a number of positions that were created as a result of the City’s settlement of a major
temporary-employee lawsuit.

Chart 1: Number of Regular City Positions
2002 Adopted to 2010 Proposed
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Charts 2 and 3, located at the end of this briefing paper, show citywide position changes by count
and by FTE by department, from January 2008 {o January 2010. These include positions changed
through legislation thus far in 2008 and those inciuded in the 2009-2010 Position Modification List.

POSITIONS IN THE 2009-2010 PROPOSED BUDGET — DETALL

Over the 2009-2010 bienniur, the Excecutive has proposed a net increase of 90 positions, which
includes 187 new positions and 97 abrogated positions, Nine City departments (28%) include a net
mncrease in position count, Of these, four departments have a net increase of three or fewer
positions. Eleven City departments (34%) have no net changes to position counts, while the largest
group (twelve, or 38%) have a net decrease to position counts over the two-year period. This overall
posttion increase compares favorably against the 2008 Proposed Budget, where the Exccutive
proposed a net increase of 194 positions.

Of the 187 new positions in 2009 and 2010, 79 (42%) are at cither City Light or Seattle Public

Utilitics (SPU), 25 (13%) arc at the Transportation department, 21 (11%) arc at Parks and
Recreation and 18 (10%) are at Human Services. A majority of these positions are funded by

20f5



CITYwiDE POSITION LIST & POSITION MODIFICATIONS
2009-2010 PROPOSED BUBGET

ratepayer revenues (at the City-owned utilities), State and Federal grants and other non-GSF
sources.

SUNSET POSITIONS

As of October 2008, there are 60 sunset positions citywide, compared with 29 at this time last year.
Forty-four of these positions are scheduled to sunset at the end of 2008, The others are scheduled to
sunset between January 2009 and December 2012, Of the 44 positions scheduled to sunset at the
end of 2008, 11 have been abrogated in the Proposed Budget and 11 are proposed to continue
beyond 2008 via Green Sheet 131-1-A-1. The remaining 22 are all at the Department of Planning
and Development. Stafl is researching whether or not these positions should be abrogated or be
continued beyond December 2008,

Of the 187 new positions in 2009 and 2010, none have been proposed as sunset positions. Some of

these positions, however, are related 1o project-specific grant revenues or to limited-duration policy
intiatives. Accordingly, staff is reviewing whether or not any of these positions should be approved
as sunset positions. If so, staff will draft appropriate green sheets for Council review during Round

H of Budget Committee deliberations. ‘
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Chart 2: Position Changes in the 2008-2010 Proposed Budgel
By Count. By Department
2008 Position Data 2009 Proposed Changes 2010 Proposed Changes

rts and Cultural Affairs 0
City Auditor : 2 1 10 ; ¢ 10
City Employees Refirement Syst 15 o Ts T @y S )
City Finance Office 40 0! 40 {3} 0 (3) 37
City Light . 1,831 31 1,862 42 7 49 1,911
Civit Service Commission : 2. 0 21 . 0 2
Department of Planning & Dev : 448 ° 1 449 (14) 9 0 (2} 1 (8) 443
Dept of Executive Admin : 254 2. 256 (4 2 : (2) 254
Ethics And Elections ; 3] 0 ¢ ¢l 8
Fire Depariment : 1,189 0: 1,189 (6} 1 : (5) 1,184
Fleets and Facilities : 310 1 311 (1) 9 (1) 1 8 319
Hearing Examiner : 5 - Q. 5 ‘ 0 . 0 5
Housing : 43 0. 43 {1} 1] ) (1) 42
Human Services : 336 ¢ 3 339 (5} 13 0 5 13 352
Information Techrology Dept 217 - (1) 216 {4} 2 : (2) 214
Intergovernmentai Relations : 1 0 11 (I T D B 1 12
Law Department 164 1 165 0 185
Legislative-City Council 88 0 88 : : 0 88
Mayor's Office B 26 0 26 o (- 25
Municipal Court 248 0 246 f 0 248
Neighborhoods Depariment : a7 () 96 {3): G 1 N (2) 94
Office for Civil Rights 5 24 0 24 : R . 0 24
Office of Economic Development . 26 0 26 0 28
Office of Pelicy and Managementi 19 1 20 1] (1) 0 20
Office of Sustainability & Env : 7 0 7 ‘ ; : 0 7
Parks Department : 1,109 1 1,110 (24) 21 0 (1) {1} Q (5) 1,105
Personnel Department 124 8 130 {3} 2 g : (1) 129
Police Department : 1,868 1 1,869 _(8) 11 : 3 1,872
Public Safety Personnel Commis 1 0 i ; : 0 1
Seatile Center 296 0 296 {7} : : ) 289
Seatie Dept of Transportation 785 {1 784 (5) 25 g : { 20 804
Seatile Public Utllities 1,485 {6} 1,479 30 0 1 : 31 1,510
Grand Total 11,108 40 11,1481 91) 173 0 2 (2} {6) 14 t 90 11,238
Note: "Abr." denotes position abrogation/deletion.
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Chart 3: Position Changes in the 2008-2010 Propesed Budget
By Fuil-Time-Eguivalent (FTE), By Depariment
2008 Position Data 2009 Proposed Changes 2010 Proposed Changes
A B o 5} E ] H i J K L ] N
; : - : (1.00) 0) :
Cily Auditor 2.00 1.00 10.00 : - 10.00
City Employees Relirerent Syst 14.50 : (1450 5 {2.00h 300 5 100§ 1580
City Finance Office 38.00 - 38.00 {2.50} 0.50 {(2.00} 36.00
City Light 1,822.10 31.00 0 1,853.10 42.00 7.06 45.00 § 1,802.10
Civil Service Commission 1.80 - 1.80 : - 1.80
Department of Planning & Dev 44400 1.00 44500 § (13.50} 8.00 0.50 ¢ : {2.00y 1.00 ¢ (6.00} 439.00
Dept of Executive Admin 251.00 2.00 ; 253.00 {4.00} 2.00 : ‘ (2.00} 251.00
Ethics And Elections 5.20 - 5.20 : - 5.20
Fire Department 1,165.55 2.50 1 1,168.05 (6.00} 1.00 | : (5.00y 1,163.05
Fleets and Facilities 308.00 1.00 ; 309.00 {1.00} 9.00 . {1.00) 1.00 800 . 317.0¢
Hearing Examiner 4,50 ¢ 0.25 4751 : : 0.25 5.00
Housing 41.50 - 41.50 {0.50}) 1.00 {1.00): : (0.50} 41.00
Human Services 328.85 3.00 : 331.85 (4.50y  13.00 5.00 : 13.00 34485
information Technology Dept 217.00 (1.00} 216.00 (4.00} 2.00 ¢ (2.00} 214.00
Intergovernmental Relations 1050 - 10.50 . 100 100 11,50
Law Department 155.10 1.00 156.10 - 156.10
Legislative-Cily Council 85.00 - 88.00 - 38.00
Mayor's Office 25.50 - 25.50 R R T T . R (1.00} 24,80
Municipal Court 234.60 - 234.60 - 234.80
Neighborhoods Department 89.30 (1.00) 88.30 {2.30} (1.30} 87.00
Office for Civii Rights 22.50 - 22.50 - 22.50
Office of Economic Development 2460 - 2460 : : : - 24.80
Office of Policy and Managemen 18.50 1.00 19.50 1.00 ¢ : : {0.50) 0.50 20.00
Office of Sustainability & Env 7.00 - 7.00 T - 7.00
Parks Department 1,004.95 1.00 1,005.95 7 (18.00) 1850 285 {0.503) {1.00) 1.20 4.15 1 1,010.10
_{Personnel Department 121.50 5.00 127.50 (3.00) 200 050 (0.50} 127.00
Poiice Department 1,855.75 1.50 1,857.25 (8.00y 11.00: 3.00 { 1,860.25
Public Safety Personnel Commis _1.00 . e 100 : S RO
Seatile Center 278.30 - 278.30 6.77) : (6.77) 271.53
Seattle Dept of Transportation 778.00 {1.00) 77700F (5.00) 2500 : 1.00 : 21.00 798.00
Seatifle Public Utilities 1,470.06 (8.50) 1,463.56 30.00 . {1.00) 0.50 ; : 29.50 { 1,483.06
Grand Total 10,861.26 42,75 1690401 ¢ {82.07} 170.50 . 478 100! {100} (6.80) 1400 120 0 102330 11,006.34
Mote: "Abr.” denotes position abrogation/deletion.
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